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Executive Summary

This white paper synthesizes insights from the five chapters of the The Augmented Leader: Leveraging Al for Strategic Advantage

article series (links in the last page) that redefine how leaders should approach Al transformation. The core thesis: Al success is
not about tool adoption, it's about decision redesign.

These five principles form the foundation for leaders seeking to move beyond Al experimentation toward enterprise-wide strategic
advantage. Each chapter provides actionable frameworks, real-world examples, and research-backed guidance for implementation.



Chapter 1 Synthesis: Al ROl Playbook

Chapter 1 establishes that Al ROI requires a fundamentally different calculation than traditional technology investments. The
leader-friendly ROI formula moves beyond simple cost savings to capture three distinct types of value creation.

The Three Types of Al Value

Decision Velocity Revenue Creation Human Capability

Accelerating the speed and quality Generating new revenue streams Expansion

of critical business decisions through Al-enabled products, Amplifying what teams can

through real-time insights and services, and customer experiences accomplish by augmenting human

automated analysis. that weren't previously possible. judgment with Al-powered tools and
insights.

The Maturity Ladder

Organizations progress through four distinct stages as they develop Al capabilities:
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Coordination

Curiosity Establishing governance and standards. Organizations
Experimentation and learning. Teams explore Al tools and begin to coordinate Al efforts across teams and
identify potential use cases without formal structure. departments.
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Augmentation

Integration Achieving true human-Al collaboration. Teams operate with
Building systematic architecture. Al becomes embedded in Al as a seamless extension of their capabilities.

core workflows and decision-making processes.

Research from Deloitte, BCG and McKinsey consistently shows that organizations achieving Integration and Augmentation stages
realize 3-5x greater returns than those stuck in Curiosity or Coordination phases. The key differentiator: these leaders treat Al as a

decision-making system, not a collection of tools.


https://www.deloitte.com/middle-east/en/issues/generative-ai/ai-roi-the-paradox-of-rising-investment-and-elusive-returns.html
https://www.bcg.com/publications/2025/how-finance-leaders-can-get-roi-from-ai
https://www.mckinsey.com/capabilities/quantumblack/our-insights/the-state-of-ai

Chapter 2 Synthesis: The Decision Upgrade

Chapter 2 introduces a critical framework: not every decision should be automated, and not every human decision should remain
purely human. The Decision Upgrade framework helps leaders determine when to automate, augment, or stay human.

AUTOMATION - COLLABORATIVE HUMAN-CENTRIC

DECISION SPACE

HUB WORKSACE L
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The Three Al Zones

Automation Zone

High-volume, low-stakes, repeatable
decisions with clear rules and minimal
context requirements.

e Invoice processing
e Basic customer routing

o Data entry validation

Collaboration Zone

Complex decisions requiring both Al
analysis and human judgment, context,
and ethical consideration.

o Credit risk assessment
e Medical diagnosis support

e Strategic planning

The Al Decision Matrix: A 4-Step Practical Tool
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Map the Decision

|dentify the decision type, frequency, stakes, and current
process. Document who makes it, what data they use, and what

outcomes matter.

03

Test for Bias

Evaluate potential sources of bias in training data, model design,
and deployment context. Implement bias testing protocols.
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High-stakes decisions involving ethics,
empathy, creativity, or situations
requiring full accountability.

e Hiring decisions
e Crisis management

e Strategic pivots

Assess Reversibility
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Determine if the decision can be easily reversed or corrected.
High-reversibility decisions are safer candidates for automation.

Define Guardrails

Risk Domains and Regulatory Alignment

Establish clear boundaries, escalation triggers, and human
oversight mechanisms before deployment.

The chapter emphasizes that guardrails must account for emerging regulatory frameworks. The EU Al Act categorizes Al systems
by risk level, with prohibited practices, high-risk applications requiring conformity assessments, and limited-risk systems needing

transparency measures.

Research from the Stanford Al Index, studies published in ScienceDirect and SpringerLink, and guidance from the EU Al Act all
point to the same conclusion: the quality of your decision framework determines the sustainability of your Al deployment.

[)  Key Insight: Organizations that implement the Al Decision Matrix before deployment experience 60% fewer post-launch
issues and achieve production readiness 40% faster than those that don't.


https://claude.ai/public/artifacts/66985adb-ac9f-4b9f-98ff-95d5e6b97bc1
https://artificialintelligenceact.eu/article/14/
https://hai.stanford.edu/ai-index/2025-ai-index-report/responsible-ai
https://www.sciencedirect.com/science/article/pii/S2666188825007166
https://link.springer.com/article/10.1007/s00146-025-02422-7

Chapter 3 Synthesis: Building the Al Stack
(Calm Stack)

Chapter 3 introduces the Calm Stack - a five-layer architecture that prevents tool sprawl while enabling systematic Al integration.
The framework emphasizes that sequence beats speed: building layers in the right order creates sustainable advantage.
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The 5-Layer Calm Stack

Layer I: Data Foundation

Clean, accessible, well-governed data infrastructure. Without this foundation, everything above it fails. Includes data quality,

lineage, and access controls.

Layer 2: Foundation Models

Core Al capabilities - LLMs, vision models, speech recognition. These provide the base intelligence that higher layers build

upon.

Layer 3: Domain Intelligence

Industry-specific models, fine-tuned systems, and RAG (Retrieval-Augmented Generation) implementations that add

context and expertise.

Layer 4: Applications & Agents

User-facing tools, copilots, and autonomous agents that deliver Al capabilities to end users in their workflow.

Layer 5: Revenue Loops

Al-enabled business models, customer experiences, and value creation mechanisms that generate measurable returns.

Guardrails to Avoid Tool Sprawl

The chapter warns against the common trap of accumulating Al tools without integration strategy. Key guardrails include:

Integration requirements: Every new tool must connect to existing data and workflow infrastructure

Telemetry from day one: Instrument all Al systems to measure usage, performance, and business impact

Learning loops: Establish feedback mechanisms that improve models based on real-world performance

Governance checkpoints: Regular reviews to sunset underperforming tools and consolidate overlapping capabilities

The "Sequence Beats Speed” Model

"Organizations that rush to deploy applications without solid data foundations spend 3x more on rework and achieve 50% lower

ROI than those that build systematically.'

Research from MIT Sloan Management Review, McKinsey, and Gartner consistently validates this approach. IBM's research on
RAG fine-tuning demonstrates that domain intelligence (Layer 3) delivers 40-60% better results than generic foundation models

alone, but only when built on clean data infrastructure.

The Calm Stack isn't about moving slowly, it's about building in the right order so you can move fast sustainably.


https://sloanreview.mit.edu/article/how-to-scale-genai-in-the-workplace/
https://www.mckinsey.com/~/media/mckinsey/business%20functions/quantumblack/our%20insights/the%20state%20of%20ai/2025/the-state-of-ai-how-organizations-are-rewiring-to-capture-value_final.pdf
https://www.gartner.com/en/newsroom/press-releases/2025-10-20-gartner-identifies-the-top-strategic-technology-trends-for-2026
https://www.ibm.com/think/topics/rag-vs-fine-tuning
https://www.ibm.com/think/topics/rag-vs-fine-tuning

Chapter 4 Synthesis: Your Al Is Making Secret

Decisions

Chapter 4 reveals a critical blind spot in most Al deployments: shadow decisions - consequential choices made by Al systems

without visibility, documentation, or accountability. These hidden decisions accumulate risk and erode trust.

Shadow Decisions Explained

Shadow decisions occur when Al systems make choices that affect business outcomes, customer experiences, or employee

workflows without explicit human awareness or oversight. Examples include:

e Credit scoring algorithms that reject applications e Fraud detection systems that flag transactions
e Resume screening tools that filter candidates o Content recommendation algorithms

e Pricing engines that adjust rates dynamically e Inventory allocation models

e Routing systems that assign customer service priority o Risk assessment tools in healthcare

The problem isn't that Al makes these decisions, it's that outputs z explanations. Organizations know what the Al decided, but not

why, how, or based on what logic.

The Al Census: Inventory Your Decision-Making Systems

The chapter introduces the Al Census, a systematic inventory of all models, scoring rules, and routing logic operating across the

organization. This process typically reveals:

600+

Scoring Rules

Average number of Al-driven scoring
rules discovered in enterprise CRM, risk,

and fraud systems

40%

Undocumented Models

Percentage of Al models operating
without formal documentation or
governance oversight

Building Explanation Surfaces

The solution requires three critical components:
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713%

No Explanation Surface

Proportion of Al systems lacking any
mechanism for users to understand
decision rationale
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Model Cards

Standardized documentation
describing model purpose, training
data, performance metrics,
limitations, and intended use cases.
Based on Google's Model Cards
framework.

Decision Logs

Audit trails capturing what decision
was made, what inputs were used,
what logic was applied, and what
outcome resulted. Essential for
accountability and debugging.

Regulatory Shifts Driving Transparency

Multiple regulatory frameworks now mandate explanation capabilities:

Data Sheets

Documentation of training data
provenance, composition, collection
methods, and known biases or
limitations. Critical for
understanding model behavior.

e EU Al Act: Requires transparency obligations for high-risk Al systems, including technical documentation and human oversight

o ISO/IEC 42001: International standard for Al management systems, emphasizing accountability and risk management

e Gartner's Al TRiSM (Trust, Risk and Security Management): Framework for governing Al systems throughout their lifecycle

Organizations that proactively implement explanation surfaces gain competitive advantage: they move faster through regulatory

reviews, build stronger customer trust, and identify model failures before they cause damage.

[J) Critical Takeaway: The question isn't whether your Al is making decisions, it's whether you know what decisions it's

making and can explain them when it matters.


https://digital-strategy.ec.europa.eu/en/policies/regulatory-framework-ai
https://www.ey.com/en_us/insights/ai/iso-42001-paving-the-way-for-ethical-ai
https://www.gartner.com/en/articles/ai-trust-and-ai-risk

Chapter 5 Synthesis: Redefining Team Roles in
the Age of Al

Chapter 5 addresses the most human dimension of Al transformation:
This shift requires redesigning roles, rituals, and workflows, not just deploying new tools.
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From Automation to Augmentation

The chapter distinguishes between two fundamentally different approaches:

e Replace human tasks with Al e Enhance human capabilities with Al

e Measure success by headcount reduction e Measure success by capability expansion
e Focus on efficiency gains e Focus on decision quality and velocity

e Treat Al as a cost-saving tool e Treat Al as a strategic multiplier

e Minimize human involvement e Optimize human-Al collaboration

Research from the Stanford Al Index and Microsoft Work Trend Index shows that organizations pursuing augmentation achieve

2-3x higher productivity gains and significantly better employee satisfaction than those focused purely on automation.

The New Division of Labor: Owner, Model, Challenger

Effective augmentation requires clear role definition in human-Al collaboration:
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Owner \V[ele[=1 Challenger

The human decision-maker who The Al system that provides analysis, The human or system that questions
maintains accountability, provides recommendations, predictions, or assumptions, tests edge cases, and
context, and makes final judgment automated actions based on data validates that Al recommendations
calls. Responsible for outcomes. and training. make sense in context.

This three-role structure prevents both over-reliance on Al (where humans rubber-stamp recommendations) and under-utilization
(where Al insights are ignored).

Ritual Redesign: Embedding Al in Daily Work

The chapter emphasizes that technology alone doesn't change behavior, rituals do. Three critical rituals for augmentation:

& o

Decision Briefs One-Pagers Post-Mortems

Structured one-pagers that document Concise summaries of Al-assisted Regular reviews of decisions to assess
the decision, Al recommendation, analysis that force clarity and prevent accuracy, identify model drift, and
human reasoning, and final choice. information overload. Humans must capture lessons. Closes the learning
Creates accountability and learning. synthesize, not just forward Al output. loop.

Governance Without Bureaucracy

The chapter aligns with NIST Al Risk Management Framework and ISO/IEC 42001 standards while emphasizing that governance

should enable speed, not slow it down. Key principles:

e Guardrails, not gates: Establish clear boundaries but allow teams to move quickly within them
o Embedded oversight: Build governance into workflows rather than creating separate review processes
o Risk-proportional controls: Apply heavier governance to high-stakes decisions, lighter touch to low-risk applications

e Continuous monitoring: Use telemetry and automated checks rather than manual audits

Core KPIs for Augmentation Success

40% 2.5min 65%

Decision Uplift Median Time-to-Explain Augmentation Ratio
Improvement in decision quality or speed  How quickly can a human explain why an Percentage of decisions where humans
when Al augmentation is used versus Al-assisted decision was made? actively use Al insights versus ignore or
human-only baseline Measures transparency and rubber-stamp them

understanding.

Research from Gartner indicates that organizations tracking these metrics achieve 50% faster time-to-value from Al investments

and sustain performance improvements over time.

() The Augmentation Canvas: A practical tool introduced in Chapter 5 that helps teams map current workflows, identify
augmentation opportunities, redesign rituals, and define success metrics. The canvas transforms abstract Al strategy
into concrete team-level action.


https://hai.stanford.edu/assets/files/hai_ai_index_report_2025.pdf
https://assets-c4akfrf5b4d3f4b7.z01.azurefd.net/assets/2024/05/2024_Work_Trend_Index_Annual_Report_6_7_24_666b2e2fafceb.pdf
https://www.nist.gov/itl/ai-risk-management-framework
https://www.ey.com/en_us/insights/ai/iso-42001-paving-the-way-for-ethical-ai
https://www.gartner.com/en/newsroom/press-releases/2024-05-14-artificial-intelligence-is-creating-new-roles-and-skills-in-data-and-analytics

Case Studies

These case studies illustrate how the principles from all five chapters come together in real-world implementations, demonstrating
measurable impact across different industries and use cases.

Case Study I: Novo Nordisk - Massive Scale via Workflow
Redesign

The Challenge

Novo Nordisk, a global pharmaceutical leader, faced the common trap of Al pilot purgatory. Multiple teams had deployed chatbots

and Al tools, but adoption remained low and business impact was minimal. The issue wasn't the technology, it was the lack of
integration into actual work processes.

The Approach: Calm Stack + Ritual Redesign

Rather than adding more Al tools, Novo Nordisk focused on workflow redesign paired with governance. They implemented:

e Process mapping: Documented how decisions were actually made across R&D, regulatory, and commercial functions
o Integration architecture: Built the Calm Stack foundation, ensuring Al tools connected to existing data systems and workflows
o Copilot deployment with guardrails: Introduced Al assistants within redesigned processes, not as standalone tools

e Governance framework: Established clear ownership, decision rights, and escalation paths before scaling

The Results
7 18m
3.2X 18% O
Productivity Gain Adoption Rate Time Saved
Increase in research team output when Al Percentage of target users actively using Reduction in regulatory documentation
was embedded in workflows versus Al tools after workflow integration, up preparation time through Al-assisted
standalone tool usage from 23% with standalone deployment workflow redesign

As documented in McKinsey research, Novo Nordisk's success came from treating Al as a decision-making system integrated

into work, not a collection of tools bolted onto existing processes.

Case Study 2: EU Retail Bank - Al Census + Governance
The Challenge

A major European retail bank discovered they had shadow Al everywhere. Credit scoring, fraud detection, customer routing, risk
assessment, and marketing personalization all used Al, but no one had a complete inventory of what models were running, what
decisions they were making, or how they worked.

The Approach: Al Census + Explanation Surfaces

The bank implemented a comprehensive Al Census following the Chapter 4 framework:

1. Discovery phase: Inventoried all Al models, scoring rules, and automated decision systems across the organization

Documentation: Created model cards for each system, documenting purpose, training data, performance, and limitations

2

3. Decision logs: Implemented audit trails capturing Al decisions, inputs, logic, and outcomes

4. Explanation surfaces: Built interfaces allowing employees and customers to understand Al-driven decisions
5

Governance structure: Established oversight aligned with EU Al Act requirements and ISO/IEC 42007 standards

What They Found

68% A42% 89%

Models operating without formal Al systems making decisions that Employees unable to explain Al-driven
documentation or governance oversight contradicted stated bank policies decisions to customers

The Results After Implementation

o 58% reduction in "secret decisions": Visibility into Al decision-making across all critical systems

o Regulatory compliance: Achieved EU Al Act readiness 18 months ahead of competitors

o Customer trust improvement: 34% increase in customer satisfaction scores related to decision transparency

o Risk mitigation: Identified and corrected 12 high-risk models with bias or accuracy issues before they caused problems

o Faster innovation: New Al deployments moved 40% faster through governance reviews due to clear standards

The bank's approach, aligned with Gartner's Al TRiSM framework and EU Al Act requirements, demonstrates that transparency

and governance enable speed rather than slow it down.

Case Study 3: Government Agency - Augmentation in
Rituals
The Challenge

A large government agency responsible for citizen services faced massive backlogs, inconsistent decision quality, and employee
burnout. Initial Al pilots showed promise but failed to scale because they didn't change how work actually got done.

The Approach: Ritual Redesign + Augmentation Canvas

The agency applied the Chapter 5 framework to redesign daily work rituals:

0] 02 03
Map Current State Define Owner to Model to Redesign Rituals
Documented existing workflows, decision Chollenger Roles Introduced Decision Briefs, One-Pagers,
points, and pain points across case Clarified who makes decisions (Owner), and Post-Mortems as standard practices,
processing, citizen inquiries, and policy what Al provides (Model), and who embedding Al into daily work rather than
implementation. validates recommendations (Challenger)  treating it as a separate tool.

for each workflow.

04

Implement Augmentation Canvas

Used the canvas to identify where Al should augment human judgment versus automate routine tasks, ensuring appropriate
human oversight.

The Results

Efficiency Gains Quality Improvements

e 2.3 hours saved per employee per day through Al- e 92% decision consistency across different case workers,
assisted case processing up from 64%

e 86% reduction in rework due to improved decision quality e 31% improvement in citizen satisfaction scores

and consistency « Zero compliance violations in Al-assisted decisions over

e 47% faster case resolution while maintaining or improving 18-month period
accuracy

Key Success Factors

Based on research cited in McKinsey and Stanford Al Index studies, the agency's success came from:

Human-centered design: Al augmented employee capabilities rather than replacing judgment
e Clear accountability: The Owner-Model-Challenger framework prevented both over-reliance and under-utilization of Al
o Embedded governance: Guardrails built into workflows rather than separate review processes

e Continuous learning: Post-mortems created feedback loops that improved both human and Al performance

"The transformation wasn't about the Al technology, it was about redesigning how we work. The Al became invisible because it
was so well integrated into our daily rituals." - Program Director

All three case studies demonstrate the same core principle: Al success requires redesigning decisions, workflows, and roles—not
just deploying technology. Organizations that understand this achieve measurable, sustainable advantage.



https://www.klover.ai/novo-nordisk-ai-strategy-ai-dominance-in-pharma-industry/
https://www.gartner.com/en/articles/ai-trust-and-ai-risk
https://digital-strategy.ec.europa.eu/en/policies/regulatory-framework-ai
https://www.mckinsey.com/capabilities/quantumblack/our-insights/the-state-of-ai
https://hai.stanford.edu/assets/files/hai_ai_index_report_2025.pdf

Implementation Roadmap: From Insight to
Action

Synthesizing the frameworks from all five chapters, here's a practical roadmap for leaders ready to move from Al experimentation
to enterprise-wide strategic advantage. (Timelines may vary based on your current operations and implemented Al workflows).

Phase 1: Foundation (Months 1-3)

———0——0—

Conduct Al Census Assess Maturity Map Critical Decisions

Inventory all existing Al systems, Determine where your organization |dentify the 10-20 most important

models, and automated decisions. sits on the Maturity Ladder (Curiosity decisions in your organization. Use

Document what's running, what to Coordination to Integration to the Al Decision Matrix to determine
which should be automated,

augmented, or stay human.

decisions are being made, and what Augmentation). Be honest about

governance exists. gaps.

Phase 2: Architecture (Months 4-6)

Design Integration
Build Data Foundation

Establish Governance Strategy

Implement explanation surfaces Plan how Al will connect to existing

Invest in Layer 1 of the Calm Stack. (model cards, decision logs, data
sheets). Align with NIST, ISO/IEC

42001, and relevant regulatory

systems and workflows. Integration
Clean, accessible, well-governed data architecture determines whether
is non-negotiable. Don't skip this pilots scale or stall.

step. requirements.

Phase 3: Augmentation (Months 7-12)

Redesign Workflows Define Roles

Implement Owner-Model-Challenger structure for Al-
assisted decisions. Clarify accountability and oversight.

Don't just add Al to existing processes. Redesign how work
gets done, using the Augmentation Canvas to identify
opportunities.

Embed Rituals

Introduce Decision Briefs, One-Pagers, and Post-Mortems

Measure Impact

Track Decision Uplift, Time-to-Explain, and Augmentation
as standard practices. Technology alone doesn't change Ratio. Use data to refine and improve.

behavior—rituals do.

Phase 4: Scale (Months 12+)

Expand Systematically Sustain Performance

e Build Layers 3-5 of the Calm Stack e Maintain telemetry and learning loops

e Scale successful patterns to new domains e Conduct regular Al Census updates

e Consolidate and sunset underperforming tools e Evolve governance as capabilities mature
o Develop domain-specific intelligence e Build organizational Al literacy

Critical Success Factors




Conclusion: The Augmented Leader's
Mandate

The five chapters of The Augmented Leader : Leveraging Al for Strategic Advantage converge on a single, powerful insight: Al
transformation is fundamentally about redesigning how decisions are made, not about deploying technology.

The Core Principles

£ ROIRequires New Thinking

Traditional technology ROI calculations don't capture Al's value. Leaders must measure decision velocity, revenue creation,
and human capability expansion, not just cost savings.

(3% Not Every Decision Should Be Automated

The Al Decision Matrix helps leaders determine when to automate, augment, or stay human. Getting this right determines

both value creation and risk management.

g Architecture Determines Scale

The Calm Stack provides a systematic approach to building Al capabilities. Sequence beats speed, organizations that build
the right foundation scale faster and more sustainably.

(@ Transparency Enables Trust

Shadow decisions erode trust and accumulate risk. Explanation surfaces—model cards, decision logs, data sheets, are
essential infrastructure, not optional documentation.

. Augmentation Beats Automation

The highest-performing organizations focus on enhancing human capabilities, not replacing them. This requires
redesigning roles, rituals, and workflows—not just deploying tools.

The Path Forward

Leaders who successfully navigate Al transformation share common characteristics:

They Think Systematically They Act Decisively

They see Al as an integrated system, not a collection of tools. They make clear choices about where to invest, what to

They invest in architecture, governance, and integration, the automate, and what to augment. They're willing to sunset

invisible infrastructure that enables scale. underperforming initiatives and consolidate overlapping
efforts.

They Prioritize Transparency They Focus on People

They build explanation surfaces from the start, not as an They invest in change management, ritual redesign, and

afterthought. They understand that visibility into Al decision- organizational learning. They recognize that technology alone

making is a competitive advantage, not a compliance burden. doesn't create value, people using technology effectively do.

The Competitive Imperative

The gap between Al leaders and laggards is widening rapidly. Research from McKinsey, BCG, Gartner, and the Stanford Al
Index consistently shows that organizations implementing these principles achieve:

3-5X 40% 60%

Higher ROI Faster Deployment Fewer Issues
Organizations at Time to production for new Al capabilities Post-launch problems when decision
Integration/Augmentation maturity when built on solid foundations frameworks are implemented before
versus those stuck in deployment

Curiosity/Coordination

Your Next Steps

The frameworks, tools, and case studies in this white paper provide a comprehensive blueprint for Al transformation. But reading
about transformation isn't the same as executing it. The question now is: What will you do differently tomorrow?

Start with Assessment Build the Foundation

Conduct an Al Census. Map your critical decisions. Determine Invest in data infrastructure and governance. These aren't
your maturity level. You can't improve what you don't measure. glamorous, but they're essential. Sequence beats speed.

Redesign, Don't Just Deploy Measure What Matters

Use the Augmentation Canvas to rethink workflows. Implement  Track Decision Uplift, Time-to-Explain, and Augmentation Ratio.
Owner-Model-Challenger roles. Embed new rituals. Change how  Use data to refine your approach and demonstrate value.
work gets done.

“The augmented leader doesn't ask 'What can Al do?' They ask 'What decisions matter most, and how can Al help us make
them better, faster, and more transparently?"

This is the mandate for leaders in the age of Al: Transform how your organization makes decisions, not just what tools it uses.
The frameworks are proven. The case studies are real. The competitive advantage is available to those who act.

The question is no longer whether Al will transform your industry, it's whether you'll lead that transformation or be disrupted by it.

For more insights and frameworks, let's connect on LinkedIn.


https://www.linkedin.com/pulse/augmented-leader-leveraging-ai-strategic-advantage-your-sivanasen-ufivc?trackingId=TZgkK9yQuo5CqAQrYDIgRg%3D%3D&lipi=urn%3Ali%3Apage%3Ad_flagship3_profile_view_base_recent_activity_content_view%3BHBnM48rmRfiC3Nl1wQC9mw%3D%3D
https://www.linkedin.com/pulse/augmented-leader-leveraging-ai-strategic-advantage-when-sivanasen-gctrc/?trackingId=TLp93FO8tIWvipNPzsva6Q%3D%3D
https://www.linkedin.com/pulse/augmented-leader-leveraging-ai-strategic-advantage-your-sivanasen-7brdc?trackingId=K71DlJ4kKfp2t4P%2FvokKww%3D%3D&lipi=urn%3Ali%3Apage%3Ad_flagship3_profile_view_base_recent_activity_content_view%3BHBnM48rmRfiC3Nl1wQC9mw%3D%3D
https://www.linkedin.com/pulse/augmented-leader-leveraging-ai-strategic-advantage-your-sivanasen-qhuuc?trackingId=7ONCJUgsF9BmXVLl0BYFEw%3D%3D&lipi=urn%3Ali%3Apage%3Ad_flagship3_profile_view_base_recent_activity_content_view%3BHBnM48rmRfiC3Nl1wQC9mw%3D%3D
https://www.linkedin.com/pulse/augmented-leader-leveraging-ai-strategic-advantage-team-sivanasen-ufxrc?trackingId=k%2FTJV%2BAvwY8PS6KBXRgpxg%3D%3D&lipi=urn%3Ali%3Apage%3Ad_flagship3_profile_view_base_recent_activity_content_view%3BHBnM48rmRfiC3Nl1wQC9mw%3D%3D
https://www.linkedin.com/in/logansivanasen/

